
 
 

SUMMARY 

 

The Subject Matter of the Graduation Thesis: Strategic directions for the development 

of personnel potential of the municipal service in Russia. 

The Author of the Graduation Thesis: Shvydko Karolina Igorevna, the 3 year student 

of Institute of distance learning and development of information and communication 

technologies (IDORICT). 

The Supervisor of the Graduation Thesis: Eremina O.S., the Candidate of Historical 

Science, Senior Lecturer of the Department of Creative and Innovative Management and Law. 

Information about the customer organization: administration of the Kirov city district 

of the Stavropol Territory. 

Actuality of research theme. New socio-economic conditions make it necessary for 

municipal authorities to solve complex and priority tasks, which in turn implies a significant 

expansion and complication of the field of activity of municipal employees. The current state of 

the personnel potential of the municipal service of the Russian society is not actualized in 

scientific circles and has not been deeply reflected in the form of special developments devoted 

to the development of the personnel potential of the municipal service, which does not contribute 

to the effective functioning of the institute of municipal service. A special place in this situation 

is occupied by the problem of determining the directions of development of the personnel 

potential of the municipal service. 

The aim of the study is a comprehensive study of theoretical aspects and the 

development of strategic directions for the development of personnel potential of the municipal 

service in Russia. 

Objective of the Research: 

-to study the theoretical foundations of the study of the personnel potential of the 

municipal service; 

- to analyze the practice of developing the personnel potential of municipal authorities; 

- identify strategic directions for the development of personnel potential of the municipal 

service. 

Theoretical and practical significance of the work. The theoretical significance of the 

study lies in the fact that the results complement the field of scientific knowledge in the field of 

social management, expand the theoretical and applied foundations for optimizing the personnel 

potential of the municipal service through the introduction of social directions of its development 

in the practice of municipal management. The practical significance of the study lies in the 

possibility of using its results in the practice of forming the personnel potential of a municipality 

to ensure the effective functioning of the institution of the Russian municipal service. The 

provisions and conclusions of the study contribute to the optimization of the process of 

managing the personnel potential of the municipal service. 

The Findings of the Research.  . An analysis of the personnel potential of municipal 

employees revealed its low level. This conclusion follows from the relatively low indicators 

characterizing the personal and professional abilities and opportunities that the municipal 

employee uses in his work. In addition, those personality traits of the municipal employee that 

are supposed to dominate are unclaimed today. 

Recommendations. The development of the personnel potential of the municipal service 

is impossible without identifying the potential capabilities of the personnel reserve through the 

development of civic engagement and interaction with the population, through the formation of 

the professional composition of employees of municipal authorities and the development of a 

professional model of a modern municipal employee. 

The comprehensive use of the mechanism for the formation of the professional 

composition of employees of municipal authorities and the development of civic engagement 

and interaction with the population will contribute to the creation of a strong personnel reserve, 

and will not only ensure the effective functioning of self-government bodies, but will also play a 



 
 

significant role in enhancing the personnel potential of the country's political and administrative 

system . 

The application of the professionalism model of municipal employees as an integrative 

personal quality of a municipal employee can affect the efficiency of local government, the 

implementation of their strategic goals and objectives. 

 

 

 


